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Introduction

We are pleased to present to you the hiring report for the month of May 2023. This report
aims to provide you with an overview of the hiring trends observed across various
companies and job roles during this period. By analysing the hiring data from February to
May, we have identified key insights and trends that will help you gain a better
understanding of the current state of the job market.

By providing this comprehensive analysis, we aim to assist you in making informed
decisions regarding your recruitment strategies. We encourage you to carefully review the
data and analysis presented in this report, as it can offer valuable insights into the current
hiring landscape. Additionally, we remain committed to keeping you updated on the latest
trends and developments in the job market, ensuring that you have the necessary
information to navigate the ever-evolving recruitment landscape successfully



Job Market Overview

In terms of the total number of jobs posted, the data reveals a consistent downward trend
from February to May. In February, close to 60,000 job postings were recorded, indicating a
relatively high level of activity in the job market. However, this figure declined significantly in
March, signaling a decrease in the number of available job opportunities. The decline
continued in April, with job postings dropping a little further. Finally, in May, the number of job
postings experienced a massive decrease to just over 42,000.

The downward trajectory in the total number of jobs posted over the four-month period
suggests a challenging environment for job seekers. Factors such as market fluctuations,
economic conditions, and industry-specific trends may have contributed to this decline. As a
recruitment agency, we recognise the importance of closely monitoring these trends.

While the hiring trends and total number of job postings have shown some fluctuations and
declines in recent months, it is important to approach the current situation with optimism and
resilience. The job market is dynamic and ever-changing, and opportunities for both
employers and job seekers continue to emerge.

Despite the challenges, there are still companies actively hiring and seeking top talent. By
staying informed, adapting strategies, and leveraging our expertise and resources, you can
position yourself for success. 

Even in this turbulent job market, the interesting thing to note is how the experience required
for top roles has reduced



Navigating the Job Market: Average Minimum
Job Experience Demands for Top Jobs

In today's dynamic job market, understanding the average minimum job experience
required for top roles is crucial for both job seekers and employers. This section of the
report delves into the average minimum experience needed for a range of prominent
positions in the month of May 2023. The data used in this report is based on information
procured from a prominent job portal in India

Methodology:

To compile this report, we analysed job listings, and industry reports to determine
the average minimum job experience required for each role. By examining the
requirements specified in these sources, we identified patterns and trends in the
hiring landscape.



Tech Leadership Roles:

Findings:

Average Minimum Experience: 7.17 years

Tech leadership roles, such as Chief Technology Officer (CTO) or Director of Engineering,
demand extensive experience and expertise. Professionals in these positions are
responsible for managing technical teams, making strategic decisions, and driving
innovation within organisations. A strong understanding of both technology and business
is essential for success in these roles. Leadership and effective communication skills are
also highly valued.

The need for highly experienced individuals in tech leadership roles has increased
significantly. About a decade ago, the average experience required for such a leadership
role was over 10 years. However, candidates upskilling themselves and growing in their
respective roles has resulted in the average minimum experience required to reduce.

Cloud Engineer:

Average Minimum Experience: 4.69 years

Cloud engineering roles have witnessed significant demand with the widespread
adoption of cloud technologies. Cloud engineers design, implement, and manage cloud-
based solutions. Experience with cloud platforms such as Amazon Web Services (AWS),
Microsoft Azure, or Google Cloud Platform is often required. Additionally, knowledge of
DevOps practices and infrastructure as code (IaC) is beneficial.



Full-Stack Developer:

Average Minimum Experience: 4.24 years

Full-stack developers possess a diverse skill set, encompassing both front-end and back-
end development. They are proficient in multiple programming languages, frameworks,
and databases, enabling them to work on the entire technology stack required for web
development. Experience with version control systems and agile development
methodologies is often sought after.

Data Roles (Analyst, Scientist, Engineer):

Average Minimum Experience: 4.21 years

Data roles, including data analysts, data scientists, and data engineers, play a critical role
in extracting valuable insights from vast amounts of data. These professionals require
experience in data analysis, statistical modelling, data visualisation, and proficiency in
programming languages such as Python. Familiarity with machine learning algorithms
and big data technologies is advantageous.

Over the years, the average minimum experience required for data roles has increased.
This reflects the growing importance of data-driven decision-making and the need for
professionals with advanced skills in data analysis, statistical modelling, and proficiency
in programming languages.



Backend Developer:

Average Minimum Experience: 4.04 years

Backend developers focus on server-side development, handling the logic and database
interactions of web applications. They need experience in programming languages like
Java, Python, or Ruby, as well as expertise in frameworks and database systems.
Knowledge of caching mechanisms, and security best practices is desirable.

The evolving complexity of back-end systems, the need for more robust security
measures, and the rising demand for scalable and high-performance applications have
led to a need for more experienced backend developers. 

ERP/EAI/TSM/CRM:

Average Minimum Experience: 3.97 years

Roles related to Enterprise Resource Planning (ERP), Enterprise Application Integration
(EAI), Technology and Service Management (TSM), and Customer Relationship
Management (CRM) require experience in implementing and managing these systems.
Proficiency in specific ERP or CRM software, along with understanding business
processes, is crucial for success in these roles.



Testing/QA:

Average Minimum Experience: 3.88 years

Testing and Quality Assurance (QA) professionals play a pivotal role in ensuring the
reliability and functionality of software applications. They need experience in testing
methodologies, test automation, bug tracking, and collaboration tools. Proficiency in
programming languages and frameworks, as well as knowledge of software development
lifecycle, is often expected.

The need for more rigorous testing methodologies, and the importance of ensuring high-
quality software products has led to a demand for professionals who have more industry
experience.

Tech Support:

Average Minimum Experience: 3.04 years

Tech support roles involve providing technical assistance and troubleshooting to end-
users. Experience in resolving technical issues, strong customer service skills, and
knowledge of relevant software or hardware systems are prerequisites for success in
these positions. Effective communication and problem-solving abilities are highly valued.



Front-End Developer 

Average Minimum Experience: 2.79 years

Front-end developers specialise in creating user interfaces and ensuring a smooth user
experience in web development. They require experience in HTML, CSS, JavaScript, and
front-end frameworks. Knowledge of responsive design, cross-browser compatibility, and
web accessibility standards is increasingly important in today's mobile-centric world.

Over the years, the demand for more experienced front-end developers has increased.
Organisations are looking for individuals with more experience which can be attributed to
the growing complexity of front-end technologies, the need for responsive design across
multiple devices, and the emphasis on delivering exceptional user experiences.

Mobile:

Average Minimum Experience: 2.69 years

Mobile developers focus on creating applications for mobile devices. Experience in
mobile development frameworks for iOS and Android is essential. Proficiency in
programming languages like Swift or Kotlin can provide a competitive edge in the job
market.

The average minimum experience required for mobile developer roles has remained
relatively stable over the past years. While specific mobile technologies and frameworks
may have evolved, organizations continue to seek professionals with experience in
mobile application development and a strong understanding of user interface design
principles.



Challenges and Opportunities:

The average minimum job experience requirements highlighted in this report reflect the
current landscape. However, it is essential to note that individual job markets and
industries may present unique challenges and opportunities. Factors such as
technological advancements, industry-specific demands, and evolving skill sets can
influence the experience requirements.

Additionally, it is crucial to recognise the value of continuous learning and professional
development. Technology and industry trends evolve rapidly, and professionals must
adapt and upskill to stay competitive. Acquiring relevant certifications, attending
workshops or industry conferences, and pursuing advanced education can enhance job
prospects and open doors to new opportunities.

This comprehensive report has provided valuable insights into the average minimum job
experience required for various top job roles. Job seekers can utilise this information to
assess their qualifications and target roles aligned with their experience levels.
Employers can benefit from understanding industry standards to set realistic
expectations and attract suitable candidates. Continuous learning and skill development
are key for professionals aiming to meet or exceed these average minimum experience
requirements and thrive in the ever-changing job market.

Conclusion


